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In 2019, we launched our Fair Access Principes to
address wider access issues beyond gender and to
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' The proportion of women
' applicants to our programmes

fell by 25%. There was also a
9% drop in women composers
selected to our programmes
in 2022.

barriers to inclusion and consideration.
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Average age of all applicants

° Another gender

a Women
° Non-binary
Gender

All applicants who identify as ‘another gender’

Woman who identifies
One female

Gender non-conforming
Female/Androgynous
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Sources
Where women applicants find out about us

41% of applicants who
identify as women find out
about our opportunities
via social media.
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19% of applicants who
identify as women find out
about our opportunities
via our website.
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14% of applicants who

identify as women find out

about our opportunities via
friends, family or word of mouth.
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12% of applicants who
identify as women find out
about our opportunities via
our newsletter.
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Location
Women applicants by region
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First-time applicants
First time applicants to our programmes

a=m = 2% of first time applicants
in 2022 were non-binary.

37% of first time applicants
in 2022 were women. —l

e e 2% of first time applicants
in 2022 were another gender.

59% of first time applicants
in 2022 were non-binary.
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